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CHAPTER  I 


INTRODUCTION  TO  THE  STUDY 

The  shortage  of  nurses  in  the  United  States  is  a critical 
impediment  to  health  care.  A population  that  is  increasing  and  aging 
is  demanding  more  in  quantity  and  quality  of  nursing  service.  The 
deficit  between  the  supply  and  the  demand  continues  despite  substan- 
tial increase  in  the  numbers  of  nurses  in  practice. A crucial 
factor  in  this  shortage  of  personnel  and  services  is  the  lack  of  peiv 
sons  prepared  to  teach  in  schools  of  nursing. ^ 

The  inventory  of  nurse  manpower  conducted  by  the  American 
Nurses 1 2 3 Association  in  1962  revealed  that  the  aggregate  of  states  in 
the  southern  region  of  the  United  States  had  the  lowest  ratio  of 
nurses  to  population.^  Also,  in  these  states  2.4  per  cent  of  the 
17-year-old  girls  in  the  population  were  admitted  to  schools  of  nursing, 

■^Report  of  the  Surgeon  General's  Consultant  Group  on  Nursing, 
Toward  Quality  in  Nursing.  Needs  and  Goals  (Washington,  D.  C.:  U.  S. 
Public  Health  Service,  1963),  p.  3. 

2 

American  Nurses'  Association,  Facts  About  Nursing  (New  Yorks 
American  Nurses'  Association,  1966),  p„  7. 

3 

^Report  of  Surgeon  General's  Consultant  Group  on  Nursing, 

Toward  Quality,  op,  clt..  p.  23. 

■^Ratios  based  on  July  1,  1962,  estimates,  U.  S.  Department  of 
Commerce,  Bureau  of  the  Census,  Current  Population  Reports.  Series 
P-25,  No.  294*  Source;  American  Nurses'  Association,  Facts  About. 
op.  cit.„  p.  11. 
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while  3.4  per  cent  of  all  the  17-year-old  girls  in  the  population  of 
the  United  States  were  admitted  to  such  schools."’ 

In  1953  the  Southern  Regional  Education  Board,  in  keeping  with 
its  purpose  of  assisting  the  development  of  means  for  supplying  the 
educational  needs  of  the  region, ^ entered  into  an  agreement  with  six 
universities  jointly  to  plan  and  to  establish  and  maintain  graduate 
programs  in  nursing.  The  universities  of  Alabama,  Emory,  Maryland, 
North  Carolina,  Texas  and  Vanderbilt  agreed  on: 

A means  of  joint  planning  and  cooperative  action  . . . 
to  supplement  each  others  contribution  to  Master's  degree 
education  and  research  in  nursing  so  that  the  total  program 
can  more  effectively  meet  both  the  present  and  future  needs 
of  the  region. ' 

Then,  as  now,  the  scarcity  of  persons  prepared  to  teach  in 
schools  of  nursing  was  seen  as  a critical  factor  contributing  to  the 
perpetuation  of  the  nursing  shortage. 

Now  more  than  a decade  after  the  initiation  of  the  Southern 
Regional  Education  Board's  project  in  nursing  education,  schools  in 
the  southern  region  report  382  vacancies  in  budgeted  positions  for 
full-time  nurse  faculty  members.  To  meet  these  vacancies  plus  those 
created  by  normal  turnover,  only  162  nurses  were  granted  Master's 


^Report  of  the  Surgeon  General's  Consultant  Group  on  Nursing, 
Toward  Quality,  op . cit . „ p.  11. 

^Southern  Regional  Education  Board,  The  Southern  Regional 
Education  Program  (Atlanta:  The  Board,  1955),  p.  1. 

n 

'Genevieve  K.  Bixler  and  Leo  W.  Simmons,  The  Regional  Project 
in  Graduate  Education  and  Research  in  Nursing  (Atlanta:  Southern 

Regional  Education  Board,  I960),  p.  140. 

National  League  for  Nursing.  Source:  Southern  Regional  Edu- 

cation Board,  Agenda  Book  for  Seventh  Meeting  of  Council  on  Collegiate 
Education  for  Nursing  (Atlanta:  The  Board,  1966),  p.  23. 
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degrees  in  the  southern  region  during  1966,  and  only  half  of  these  had 
followed  programs  which  prepared  them  to  teach. ^ 

On  the  assumption  that  teachers  of  nursing  should  have  prepa- 
ration at  least  equal  to  the  Master’s  degree, ^ there  are  at  present 
in  the  southern  region  some  1,800  faculty  positions  held  by  nurses 
with  substandard  preparation.^- 

A wide  variation  in  enrollment  exists  among  the  institutions 
offering  the  Master’s  degree  programs  in  the  southern  region.  In  1966 
the  largest  school  reported  an  enrollment  of  229  which  equaled  the 
combined  enrollment  of  all  the  other  schools  in  the  southern  region 
that  year.  The  smallest  school  reported  only  three  graduate  students.-^ 
The  question  raised  here  is  the  influence  of  certain  characteristics 
of  the  Master's  degree  programs  on  these  schools'  recruitment  powers. 

Purpose  of  the  Study 

The  purpose  of  this  study  is  to  obtain  and  examine  data  relat- 
ing to  the  Master's  programs  in  nursing  in  the  southern  region  of 
the  United  States  and  to  seek  to  ascertain  what  influence  certain 
characteristics  of  these  programs  may  have  upon  recruitment  of  students. 

o 

'National  League  for  Nursing,  Some  Statistics  on  Nursing  Edu- 
cation 1965  (New  York:  The  League,  1966),  p.  4. 

l^eport  of  the  Surgeon  General's  Consultant  Group  on  Nursing, 
Toward  Quality,  op.  cit,.  p.  19. 

^National  League  for  Nursing,  Soma  Statistics,  op.  clt..  p.  22. 

12 

National  League  for  Nursing.  Source:  Southern  Regional 

Education  Board,  Agenda  Book,  op.  cit..  p.  22. 
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Need  for  the  Study 

The  small  enrollment  in  the  majority  of  Master's  degree  pro- 
grams in  nursing  in  the  southern  region  of  the  United  States  promises 
to  perpetuate  the  diminishing  supply  of  teachers  of  nursing  in  the  face 
of  increasing  demand.^  This  study  explores  the  need  for  state-wide 
planning  for  new  graduate  programs  which  might  facilitate  the  flow  of 
potential  teachers  of  nursing  into  Master's  degree  programs  for  the 
preparation  of  teachers.  Faculties  and  administrators  of  graduate 
programs  in  nursing  should  find  the  information  helpful  in  evaluating 
and  assessing  their  programs  in  relation  to  their  purpose  of  meeting 
the  needs  of  society  and  of  the  profession. 

Limitations  of  the  Study 

No  attempt  is  made  in  this  study  to  assume  a cause  and  effect 
relationship  between  the  characteristics  of  the  schools  and  the  rela- 
tive influence  of  these  characteristics  on  the  respondents'  decision 
to  undertake  graduate  preparation  for  teaching  nursing.  Findings  are 
stated  as  described  in  the  data. 

This  study  is  confined  to  the  southern  region  of  the  United 
States, where  the  shortage  of  nurses  is  greater  than  in  other  geographic 
regions  of  the  nation.^ 


13 

National  League  for  Nursing,  Some  Statistics,  op.  cit..  p.  6. 
•^American  Nurses'  Association,  Facts  About,  op.  cit..  p.  11. 
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The  states  included  in  the  study  are  as  follows: 

1.  Alabama 

2.  Arkansas 

3.  Delaware 

4.  Florida 

5.  Georgia 

6.  Kentucky 

7.  Louisiana 

8 . Maryland 

9.  Mississippi 

10.  North  Carolina 

11.  South  Carolina 

12 . Oklahoma 

13.  Tennessee 

14.  Texas 

15.  West  Virginia 

16.  Virginia 

These  states  were  chosen  as  they  comprise  the  group  of  14 
states  that  entered  into  compact  with  the  Southern  Regional  Education 
Board  in  1949  for  the  purpose  of  regional  planning  and  support  of 
higher  education,  plus  two  states  which  later  joined  the  compact  and 
are  currently  listed  as  members.^ 

Schools  of  Public  Health  and  institutions  offering  new 
Master's  degree  programs  in  nursing  are  not  included  in  this  study. 
Tulane  University,  Johns  Hopkins  University,  and  the  University  of 
North  Carolina  schools  of  Public  Health  are  excluded  as  they  do  not 
purport  to  prepare  teachers  of  nursing.  Medical  College  of  Georgia 
and  Texas  Woman's  University  have  had  no  graduates  from  their  announced 
Master's  degree  programs  and  are  not  included  in  this  study. 

While  it  is  recognized  that  there  may  be  factors  in  the  social 
environment  that  play  an  important  role  in  choice  of  a career  and 
preparation  for  it,  this  study  is  concerned  only  with  certain 


^Southern  Regional  Education  Board,  The  Southern  Regional. 
op.  cit . a p.  1, 
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characteristics  of  the  Master's  degree  programs  in  nursing  and  of  the 
schools  which  offer  the  programs. 

Definition  of  Terms 

For  the  purpose  of  this  study  the  following  definitions  apply 
to  the  terms  used. 

1.  Nurse.— This  term  refers  to  an  individual  who  has  com- 
pleted an  educational  program  which  prepares  for  the  beginning  practice 
of  nursing  and  who,  by  virtue  thereof,  is  eligible  to  write  the  exami- 
nations for  registration  as  a professional  nurse  in  one  or  more  states 
or  territories  of  the  United  States. 

Teacher  of  nursing. — A nurse  who  receives  compensation  for 
teaching  nursing  to  students  enrolled  in  an  educational  program  which 
prepares  its  graduates  to  become  nurses. 

3.  Potential  teachers  of  nursing.— This  term  refers  to  a 
nurse  who  has  acquired  at  least  a baccalaureate  degree  in  nursing  as 
one  of  the  basic  requirements  for  progress  into  Master’s  degree  pro- 
grams. 

4.  Master’s  degree  program  in  nursing. — An  educational  pro- 
gram in  a college  or  university  which  leads  to  an  academic  or  profes- 
sional degree  at  the  Master's  level. 

5.  Clinical  specialty. — This  term  refers  to  specialized  study 
in  nursing  care  of  medical,  surgical,  maternal,  pediatric,  or  psy- 
chiatric patients. 

6.  Functional  specialty. — This  term  refers  to  specialized 
study  of  general  or  public  health  practice  of  nursing,  supervision  or 
administration  of  nursing,  or  teaching  of  nursing. 
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7.  NLN-accredited  .—This  term  refers  to  accreditation  of  the 
educational  program  in  nursing  by  the  National  League  for  Nursing. 

8*  Federal  traineeships — Traineeships  for  full-time  acadendo 
study  which  may  be  awarded  to  nurses  enrolled  in  nursing  programs 
designed  for  the  preparation  of  administrators,  supervisors,  teachers, 
and  nursing  specialists  in  those  post-baccalaureate  programs  in  nursing 
which  contain  elements  of  administration,  supervision,  and  teaching, 
as  provided  by  Public  Law  88-581,  Nurse  Training  Act  of  1964. 16 

Survey  of  Related  Literature 

The  literature  reviewed  for  this  study  was  grouped  into  three 
major  categories;  (l)  need  for  increasing  the  supply  of  teachers  of 
nursing;  (2)  variation  among  programs  offering  Master's  degree  in 
nursing;  (3)  influences  on  decisions  to  undertake  graduate  education 
in  preparation  for  teaching  nursing. 

The  need  for  teachers  of  nursing 

The  national  need  for  Increasing  the  supply  of  nurses  is  well 
documented.  The  American  Nurses'  Association,17*18  the  National  League 


^0.  S.  Department  of  Health,  Education,  and  Welfare,  Profes- 
sional Nurse  Traineeship  Program  (Washington,  D.  C.;  U.  S.  Public 
Health  Service,  1966),  p.  3,  p*  5. 

17 

American  Nurses'  Association,  The  Nation's  Nurses  (New  York; 
The  Association,  1966). 

18 

American  Nurses'  Association,  Facts  About  Nm««w  (New  Yorks 
The  Association,  1966) . 
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19  20 

for  Nursing,  * and  the  United  States  Department  of  Labor  x have 
compiled  and  reported  data  relating  to  the  nation's  need  for  more 

po 

nurses.  The  Surgeon  General's  Consultant  Group  on  Nursing  has  iden- 
tified the  preparation  of  teachers  of  nursing  as  a crucial  factor  in 
meeting  the  nation's  need  for  additional  nurses. 

In  1959  Arthur  S.  Adams,  president  of  the  American  Council  on 
Education,  stated  his  belief  that  the  central  problem  in  higher  educa- 
tion was  that  of  providing  a sufficient  number  of  qualified  teachers 
and  that  this  was  a problem  of  both  quantity  and  quality.23 

The  Surgeon  General 's  Consultant  Group  on  Nursing  studied  the 
nation's  nursing  needs  in  1962  and  set  goals  which  were  deemed  to  be 
minimal  for  safe  and  effective  nursing  services  needed  by  the  citi- 
zens.2^ To  meet  these  goals,  schools  of  nursing  must  be  graduating 
53,000  practitioners  annually  by  1969 — an  increase  of  75  per  cent  over 
1961.  An  increase  in  the  number  of  teachers  of  nursing  was  seen  as 
requisite  to  the  solution  of  the  problem.23 


19 

(New  York: 


National  League  for  Nursing,  Nurse  Faculty  Census  1966 
The  League,  1966). 


^National  League  for  Nursing,  Some  Statistics  on  Nursing  Edu- 
cation 1965  (New  York:  The  League,  1966]~i 


2i 

U.  S.  Department  of  Labor,  Manpower  Report  of  the  President 
and  a Report  on  Manpower  Requirements.  Resources.  Utilization  and 
Training  (Washington,  D.  C„:  U.  S,  Government  Printing  Office,  1963). 


^2 Report  of  the  Surgeon  General's  Consultant  Group  on  Nursing, 
Toward  Quality,  op . clt . , pp.  6-9. 

23Ibid. 

24 

Report  of  the  Surgeon  General’s  Consultant  Group  on  Nursing, 
Toward  Quality,  op.  cit..  pp.  20-23. 


25 


Ibid.,  p.  23. 
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The  National  League  for  Nursing  reported  that  10  per  cent 

of  the  17,391  teaching  positions  were  unfilled  in  January,  1966.  Of 

the  nurse  faculty  members  filling  full-time  positions,  63  per  cent 

reported  that  the  highest  degree  earned  was  less  than  the  Master's 

degree.  The  Southern  Regional  Education  Board  reported  on  the  level 

of  nurse  faculty  preparation  in  the  southern  region  as  62  per  cent 

holding  less  than  a Master's  degree,  with  12  per  cent  of  the  budgeted 

27 

positions  unfilled.  Another  report  of  the  National  League  for  Nurs- 
ing showed  that  in  1965  the  southern  region  had  18  per  cent  of  the  56 

2ft 

Master's  degree  programs  in  nursing  in  the  United  States.  It  is 

important  to  note  however  that  these  programs  in  the  southern  region 

graduated  only  13  per  cent  of  the  total  number  graduated  in  the  United 
29 

States  that  year.  7 

The  shortages  stressed  by  the  studies  mentioned  above  existed 

at  a time  when  the  unemployment  rate  in  the  United  States  was  fluctu- 

30 

ating  between  4 and  5 per  cent  of  the  labor  force The  Educational 
Policies  Commission  attributed  these  shortages  in  manpower  to  popula- 
tion changes  and  rapid  advances  in  technology.  Competent  teachers  were 
seen  as  essential  to  balancing  the  need  and  the  supply 


^National  League  for  Nursing,  Nurse  Faculty „ op.  oit..  p.  4. 

27 

Southern  Regional  Education  Board,  Agenda  Book,  op.  clt..  p.  22. 

2%ational  League  for  Nursing,  Some  Statistics,  op.  cit..  p.  3. 

29, 


Ibid . 


30iJ.  s.  Department  of  Labor,  Manpower  Report,  op.  clt..  p.  33. 

■^^Educational  Policies  Commission,  Manpower  and  Education 
(Washington,  D.  C.j  National  Education  Association,  1965),  p.  123 . 
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Variations  among  Master's  degree  programs 

Jean  Campbell  studied  35  of  the  47  institutions  offering 
Master’s  degree  programs  in  nursing  in  1962-1963. -*2  From  a total  of 
179  interviews  with  faculty  members  and  1,217  questionnaires  completed 
by  students  in  the  programs  (78  per  cent  of  the  total),  she  reported 
finding  many  variations  among  students,  faculty,  and  characteristics 
of  the  programs.  She  found  variations  that  exist  in  graduate  educa- 
tion in  general,  as  well  as  variations  that  are  unique  to  nursing 
education.^  Campbell  reported  a dearth  of  resources  and  recruits 
for  doctoral  study  and  believed  that  in  some  instances  faculty  were 
attempting  "to  span  the  gap  by  trying  to  achieve  doctoral  objectives 
within  the  scope  of  a Master’s  degree  program."^  Neal  and  Campbell 
found  7 different  titles  for  the  major  maternal  and  child  nursing 
course  in  26  programs. ^5  Content  of  the  courses  was  found  to  vary,  as 
well  as  the  identification  of  the  discipline  considered  basic  to  the 
content.  Other  variations  reported  were  length  of  curriculums , tima 
devoted  to  nursing  subjects,  in  kinds  of  practicums  and  seminars,  and 
in  approaches  to  the  functional  aspect  of  the  specialty. ^ 

Rena  Boyle  stated  that  variation  among  Master’s  degree  pro- 
grams in  nursing  was  due  to  lack  of  agreement  among  members  of  fac- 
ulties in  the  programs  as  to  the  nature  and  purpose  of  graduate 


32 

J Jean  Campbell,  Masters  Education  in  Nursing  (New  Yorks 
National  League  for  Nursing,  1964),  p.  6. 


33Ibid..p.  85. 


34Ibid.,p.  89. 

35 

Mary  V.  Neal  and  Jean  Campbell,  "Graduate  Programs  in 
Maternal  and  Child  Nursing, " Nursing  Outlook.  14:60-1,  January,  1966. 
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education  in  general  and  nursing  education  in  particular.^7  A total 
of  113  different  curriculums  were  found  by  Rena  Boyle  in  atudying  29 
accredited  Master's  degree  programs  in  1961. ^ She  believed  that  the 
statement  of  characteristics  of  graduate  education  in  nursing  adopted 
by  the  Department  of  Baccalaureate  and  Higher  Degree  Programs  of  the 
National  League  for  Nursing  in  I960  was  not  used  as  a guide  for  the 
development  of  programs. ^ 

Margaret  Tyson  also  observed  the  wide  variation  in  enrollment 
and  graduation  among  the  Master's  degree  programs  in  nursing  in  the 
United  States.  She  reported  that  in  1961,  25  per  cent  of  the  schools 
graduated  65  per  cent  of  those  who  earned  Master's  degrees  in  nursing. 
The  range  of  number  of  graduates  per  school  was  173  to  1,  with  an 
aggregate  of  37  being  graduated  by  the  10  schools  which  fell  below  the 
first  quartile.  At  that  time  16  per  cent  of  all  the  Master's  degree 
programs  were  located  in  the  southern  region  but  only  5 per  cent  of 
the  Master's  degrees  awarded  in  1961  were  earned  in  the  southern 

region. 

Rena  Boyle  reported  on  enrollment  differences  among  the  56 
Master '8  degree  programs  in  the  United  States  in  1964-1965*  the  median 


37 

Rena  E.  Boyle,  "Critical  Issues  in  Collegiate  Education  in 
Nursing,"  Nursing  Outlook.  10:165-7,  March,  1962. 


38 


Ibid. 


39 

National  League  for  Nursing,  Characteristics  of  Graduate 
Education  in  Nursing  (New  York:  The  League,  1966),  p.  1. 

(Mimeographed . ) 


Siargaret  G.  Tyson,  "Preparation  of  Teachers  of  Nursing  for 
Virginia."  (Unpublished  Dootor  of  Education  Project  Report,  Teachers 
College,  Columbia  University,  New  York,  1963),  pp.  34-5.  (Typewritten.) 
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enrollment  was  23.5;  in  6 of  the  programs  enrollment  exceeded  100; 
the  highest  enrollment  was  222  and  4 programs  had  no  students.^- 

Influences  on  decisions  to  undertake  graduate  study 

Dorothy  Major  studied  the  career  choices  of  100  high-ranking 

senior  students  in  16  accredited  baccalaureate  nursing  programs  in  6 

to 

midwestern  states  in  1959.^"  She  found  that  40  per  cent  made  a choice 
of  career  during  the  third  year,  and  18  per  cent  held  to  the  choice 
made  prior  to  entrance  to  college.  She  also  found  that  38  per  cent 
of  the  total  number  expressed  interest  in  careers  as  teachers  of 
nursing.^3  Major's  research  suggests  that  the  first  few  years  follow- 
ing graduation  might  be  crucial  to  decisions  about  graduate  study. 
Charles  Grigg's  study  of  graduates  of  baccalaureate  programs  in  the 
southern  region  in  I960  showed  early  decisions  for  graduate  educa- 
tion.^ She  also  found  that  factors  related  to  costs  of  study,  desire 
for  practical  experience,  lack  of  sufficient  academic  qualifications 
(e.g.,  grades  too  low)  tended  to  predominate  among  reasons  cited  not 
to  go/5 

Donald  Thistlethwaite  studied  college  press  and  student 
achievement  and  concluded  from  his  findings  that  the  college  environ- 
ment is  an  important  determinant  of  the  student's  motivation  to  seek 

^■Rena  V.  Boyle,  "Deficits  in  Quantity  and  Quality,"  Nursing 
Outlook.  14:29,  May,  1966. 

^Dorothy  M.  Major,  "Career  Planning  of  High-Ranking  Senior 
Students,"  Nursing  Research.  10:68-74,  Spring,  1961. 

43Ibid. 

^Charles  M.  Grigg,  Recurltment  to  Graduate  Study.  Research 
Monograph  Number  10  (Atlanta:  Southern  Regional  Education  Board, 

1966),  p.  6. 

4$Ibld.  p.  14. 
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advanced  intellectual  training.^  He  administered  the  College  Char- 
acteristics Index^7  to  916  National  Merit  Scholars  and  Certificate  of 
Merit  winners  in  36  colleges.  While  the  population  differs  from  the 
population  of  this  study,  the  findings  suggest  that  characteristics  of 
colleges  differ  and  that  they  influence  decisions  about  graduate  study. 

In  a study  of  814  high  school  seniors,  John  Holland  found  that 

among  14  factors  influencing  choice  of  school,  13  were  characteristics 

48 

of  the  school  or  college.  Robert  Pace  categorized  the  three  lines 
of  influence  in  the  campus  atmosphere  as:  geographic  and  demographic 

factors,  facilities  and  programs,  and  the  characteristics  of  students 

IQ 

enrolled.  Lazarsfeld  and  Thielens  observed  a number  of  relationships 
between  the  characteristics  of  the  faculty,  the  administration,  and 
the  institution;  and,  they  suggest,  that  these  factors  influence  the 
recruitment  of  students  as  do  tuition  and  scholarships  among  other 
variables.'* *® 

Pace  and  Stern  found  no  attempts  to  develop  an  instrument  to 
measure  differences  among  college  environments  prior  to  1958  when  they 

^Donald  L.  Thistlethwaite,  MCollege  Press  and  Student  Achieve- 
ment,” Journal  of  Educational  Psychology.  50:183-191,  October,  1959. 

in 

H C.  Robert  Pace  and  George  C.  Stern,  "An  Approach  to  the 
Measurement  of  Psychological  Characteristics  of  College  Environment, ■ 

The  Journal  of  Educational  Psychology.  49:269-277,  October,  1958. 

48 

John  L.  Holland,  "Student  Explanations  of  College  Choice  and 
Their  Relation  to  College  Popularity,  College  Productivity,  and  Sex  Dif- 
ference,” College  and  University.  33:313-323,  Spring,  1958. 

*9C.  Robert  Pace,  "Evaluating  the  Total  Climate  or  Profile  of  a 
Canpus,”  Current  Issues  in  Higher  Education  1961  (Washington,  D.  C.: 
National  Education  Association,  1961),  pp.  171-5. 

5°Paul  F.  Lazarsfeld  and  Wagner  Thielens,  Jr.,  The  Academic 
Mind  (Glencoe:  Free  Press,  1958) ,pp.  3-34. 
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developed  the  College  Characteristics  Index  which  is  reported  to  be 

51 

satisfactorily  valid  and  reliable.  The  Environmental  Assessment 

Technique  which  measures  eight  characteristics  of  the  student  body— 

its  size,  average  intelligence,  and  six  personal  orientations — was 

52 

developed  by  Alexander  Astin  and  John  Holland.  While  related  to  this 
study,  neither  the  College  Characteristics  Index  nor  the  Environmental 
Assessment  Technique  offered  adequate  measurement  for  the  question 
raised  in  this  study.  No  evidence  was  found  that  an  instrument  had 
been  devised  which  would  elicit  the  information  desired. 

This  review  of  the  literature  supported  the  writer's  beliefs 
that  (l)  there  is  a need  for  increasing  the  supply  of  teachers  of 
nursing;  (2)  there  is  variation  among  the  Master's  degree  programs  in 
nursing;  and,  (3)  decisions  to  undertake  graduate  education  are 
influenced  by  the  characteristics  of  the  schools. 


^Pace  and  Stern,  loc.  cit. 

^Alexander  W.  Astin  and  John  L.  Holland,  "The  Environmental 
Assessment  Technique:  A Way  to  Measure  College  Environment,*  The 

Journal  of  Educational  Psychology.  52:308-321,  December,  1961. 


CHAPTER  II 


PROCEDURES  OF  THE  STUDY 

\ 

The  procedures  devised  for  this  study  involved  five  steps: 

(l)  development  of  the  questionnaire;  (2)  selection  of  the  sample; 

(3)  collection  of  the  data;  (4)  descriptive  survey  of  the  Master’s 
degree  programs  in  the  southern  region;  and,  (5)  analysis  and  inter- 
pretation of  the  data.  This  chapter  deals  with  the  first  three  steps. 
The  description  of  the  Master's  degree  programs  will  be  presented  in 
Chapter  III,  and  the  analysis  and  interpretation  of  the  data  will  be 
given  in  Chapters  IV  and  V. 

Development  of  the  Questionnaire 

The  initial  version  of  the  questionnaire  was  developed  from 
ideas  gleaned  from  the  literature,  from  comments  of  professional  nurs- 
ing colleagues,  and  from  interviews  with  selected  nursing  leaders. 

The  latter  were  chosen  for  their  general  knowledge  of  nursing  education 
and  their  close  relationships  to  schools  of  nursing  and  to  teachers  and 
potential  teachers  of  nursing.  The  four  members  of  this  group  are  or 
have  been  engaged  in  the  following  professional  activities: 

1.  Dean  of  a collegiate  school  of  nursing  which  offers  both 
baccalaureate  and  Master's  degree  programs. 

2.  Director  of  an  Associate  degree  program  in  nursing. 

3.  Director  of  a diploma  school  of  nursing  and  educational 
consultant  to  schools  of  nursing. 
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4.  Executive  officer  of  a state  board  of  nursing  responsible 
for  approving  schools  of  nursing  and  licensing  practitioners  of  nursing. 

The  interviews  were  informal,  but  directed,  and  allowed  for 
free  response  of  ideas  and  judgments.  All  suggestions  were  incorpo- 
rated into  the  questionnaire. 

The  questionnaire  was  administered  to  22  nurses  as  a pilot 
study  of  clarity  and  meaning  of  the  statements.  After  appropriate 
revision  it  was  sent  to  each  of  the  nursing  leaders  originally  inter- 
viewed as  described  above,  page  15.  Items  eliminated  by  this  method 
were  those  which  questioned  factors  other  than  characteristics  of  the 
school.  There  was  total  agreement  that  every  item  retained  in  the 
questionnaire  was  valid  for  the  purpose  of  the  study. 

In  the  next  phase  of  developing  the  questionnaire,  the  revised 
version  was  administered  to  30  nurses  on  a test— retest  with  a time 
interval  of  one  day.  Since  there  was  no  total  score,  the  measure  of 
reliability  was  the  extent  to  which  the  consecutive  responses  agreed. 
Among  the  20  respondents  who  completed  all  52  items  twice,  there  was 
93.3  per  cent  agreement  among  their  before  and  after  responses.  Among 
the  10  respondents  who  answered  only  the  first  11  items,  the  before 
and  after  agreement  was  97.3  per  cent.  This  percentage  of  agreement 
was  considered  to  be  satisfactory  reliability  for  the  instrument. 

Selection  of  the  Sample 

The  population  chosen  for  the  study  was  the  aggregate  of  per- 
sons who  graduated  from  six  schools  of  nursing  in  the  southern  region 
(see  Appendix  A)  during  the  five-year  period  beginning  January  1,  1961, 
and  ending  December  31,  1965.  Each  one  of  the  six  schools  selected 
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was  representative  of  some  feature  present  in  some,  but  not  all,  of  the 
54  collegiate  schools  of  nursing  in  the  southern  region.  Factors  con- 
sidered in  selecting  the  schools  were:  (l)  location  in  high  and  low 

density  of  population,  (2)  public  and  private  support,  (3)  denominational 
and  nondenominational  control,  (4)  high  and  low  enrollment,  (5)  NLN- 
accreditation  and  non-NLN-ac credit at ion,  and,  (6)  included  a semi -private 
college  for  Negroes.^- 

A total  of  1,124  nurses  graduated  from  the  six  selected  school* 
during  the  five-year  period,  1961-1965.  A sample  of  400  was  selected 
at  random  from  the  total  population  following  stratification.  The 
strata  were  based  on  school  and  year  of  graduation.  Two  alternates 
were  drawn  for  each  category.  The  number  of  graduates  from  each  school 
is  shown  by  year  of  graduation  in  Table  1. 

Collection  of  the  Data 

An  invitation  to  participate  in  the  study  was  mailed  to  each 
member  of  the  sample  and  to  each  of  the  alternates.  Agreement  to  com- 
plete the  questionnaire  was  received  from  425  respondents,  refusal  from 
14  of  them,  and  26  were  not  located  or  did  not  respond.  The  most 
frequent  reason  given  by  those  who  refused  was  travel  or  inaccessi- 
bility during  the  time  of  the  study,  e.g.: 

Am  in  the  Arny  Nurse  Corps  stationed  in  Vietnam  at  this 
time  and  feel  it  would  be  difficult  to  correspond  concerning 
your  study. 

The  questionnaire  was  mailed  to  all  those  who  agreed  to  par- 
ticipate. Of  the  425  mailed,  415  were  returned.  All  questionnaires 
were  conpleted  satisfactorily  but  only  390  were  usable  to  satisfy  the 

•*The  school  is  private  but  receives  state  funds  for  nursing  to 
equalize  tuition  with  that  of  the  state  university. 


NUMBER  OF  NURSES  GRADUATED  AND  NUMBER  OF  NURSES  SELECTED  FOR 
SAMPLE  BY  SCHOOL  AND  BY  YEAR,  1961-1965,  INCLUSIVE 
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criteria  of  the  strata.  The  390  usable  questionnaires  represented 

97.5  per  cent  of  the  desired  sample.  The  strata  of  the  sample  were 

conplete  for  five  of  the  six  schools. 

A request  for  information  on  the  Master's  degree  programs  in 

nursing  was  mailed  to  each  school  in  the  southern  region.  Bulletins, 

brochures  and  letters  received  were  used  as  sources  of  information 

about  the  characteristics  of  Master's  programs.  Personal  contact  was 

made  with  administrators  of  two  programs  to  clarify  specific  facts. 

2 3 4 

The  literature  was  also  found  to  be  a fruitful  source  * * of  informa- 
tion about  these  and  other  Master's  degree  programs.  The  Master's 
degree  programs  in  nursing  in  the  southern  region  are  described  in 
the  following  chapter. 


^National  League  for  Nursing,  Masters  Education  Route  to  Oppor- 
tunities in  Modern  Nursing  (New  York:  The  League,  1966). 

3Jean  Campbell,  Masters  Education  in  Nurs_jng  (New  York:  Na- 

tional League  for  Nursing,  1964) • 

^Southern  Regional  Education  Board,  Agenda  Book  for  Seventh 
Meeting  of  Council  on  Collegiate  Education  in  Nursing  (Atlanta:  The 

Board,  1966) . 


CHAPTER  III 


THE  MASTER'S  DEGREE  PROGRAMS  IN  NURSING 

Colleges  and  universities  in  the  southern  region  offered  no 
graduate  programs  in  nursing  prior  to  1953.  The  first  Master's  degree 
programs  developed  were  an  outgrowth  of  the  Southern  Regional  Education 
Board's  project  in  graduate  education  and  research  in  nursing  from 
1954-1959.  Under  the  aegis  of  this  project,  the  universities  of 
Alabama,  Emory,  Maryland,  North  Carolina,  Texas,  and  Vanderbilt  estab- 
lished programs  designed  to  serve  the  needs  of  the  southern  region. 
Since  then,  Duke  University  and  the  University  of  Florida  have  also 
developed  graduate  programs  in  nursing.^ 

The  variation  of  enrollment  in  the  Master's  degree  programs 
in  the  southern  region  is  shown  in  Table  2.  All  of  the  programs  indi- 
cated capability  of  accepting  more  students  with  existing  faculty  and 

2 

facilities  except  the  University  of  Maryland  and  Duke  University. 

University  of  Alabama 

The  University  of  Alabama  is  the  state  university  and  is  the 
second  largest  educational  institution  in  the  state.  The  Master's 
degree  program  in  nursing  is  centered  on  the  main  campus  of  the 

■^Southern  Regional  Education  Board,  Opportunities  in  Graduate 
Education  for  Nurses  in  the  South  (Atlanta;  The  Board,  1966),  p.  2. 

Southern  Regional  Education  Board,  Agenda  Book  for  Seventh 
Meeting  of  Council  on  Collegiate  Education  for  Nursing  (Atlanta:  The 

Board,  1966),  p.  30. 
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ENROLLMENT  IN  MASTER'S  DEGREE  PROGRAMS  IN  NURSING  BY  SCH30IS 
THE  SOUTHERN  REGION  OF  THE  UNITED  STATES,  FALL,  1966s 


21 


tH 

A 

-P 

O 

H 


bO 

G to 
•H  -P 

3 c 

G <D 
•H  T5 
■P  ft 
G -P 
O CO 

o 


to 

G 

O 

•H 

> m 
ffi  to 
S5  *H 


■n 

«4 


£ § 
CO  *H 
0^  Eh 


t S 

« -H 
ft  Eh 


t § 

OT  tH 
ft  Eh 


-P 

G 


•a  *3 
I 


ss 

CM 


ir\  ^ oo  vri  c*-  r»i 

O (*\  CM  rH 


rH  O 0^  O C't  sO  0^ 


CO  C*>t  CM  M IO  O M Oi 

to  \o  cn  c»\  cm 


mOCMOH>r\OH 

CM 


tovOH't}-cf\trvOO 

O i-l  pH 


tOOHOCMrHC^O 

H 


OC^rHOCM'O^TCM 
tO  tf\  Cf>  CM  rH 


•VS 

G 


CM 


cn 


irt  \o 


tO 

*0 


■°« 

G 

•H 

tH 

O 

G 

CO 

O 


to 


«•* 

3 


v\ 


c- 

tn 

c^ 


CM 


tr\ 


«r> 

CM 


a 

CM 


r3 

tH 

XJ 

a 

co 

CO  o 

ft 

G 

-p 

x> 

cq 

•H 

G 

Q 

G 

a 

X 

+> 

as 

ft 

rH 

O 

rH 

© 

••  00 

X 

-p 

ft 

2 

•<) 

Eh 

ft 

ffi  o 

•H 

+3 

o G 

ft 

© 

ft 

ft 

ft 

ft 

tH 

rH 

G T> 

o 

G 

O 

o 

O 

O 

ra 

A 

G W 

® 

G 

+» 

O 

ft 

> 

ft 

ft 

ft 

ft 

® 

-p 

O 

CO  ffi 

-P 

•H 

+3 

-p 

+3 

+3 

> 

rH 

EH 

« -p 

tH 

G 

tH 

tH 

tH 

•H 

tH 

tH 

A 

to 

bp 

a 

2 

W 

tn 

to 

© 

G 

X> 

■H 

rH 

ft 

G 

G 

G 

G 

G 

2 

G 

b< 

O 

•H 

® 

ft 

© 

® 

ffi 

© 

ffi 

ffi 

O ft 

m 

> 

G 

> 

>• 

> 

> 

ffi 

"G 

tH 

XI  O 

G 

tH 

Q 

tH 

tH 

tH 

tH 

a 

tH 

o 

ft 

a 

6 

a 

G 

a 

G 

3 

<0 

O 

CO 

2 

o 

w 

2 

2 

2 

a 

> 

o 

G 

o 

f— 1 

tH 

O 


o 
o 

ft 

o 

br 

G 
•H 
-P 
ffi 
ffi 

X 

xJ 

-p 

c 

ffi 
> 

t55 

G 
O 
tH 

AS 
o 
o 
CO 

to 
T3 
G 
<D 
b£ 

<0 

T3 
•*  G 

•s  s 

as  « 

O 

PQ  ffi 
J3 
G eh 
o 

•H 

•P  •• 

to  as 
o -P 
ft  G 
X)  a 
W tH 
-P 
rH  <0 
a 
C 

O bl 
•H  G 
bOtH 
® m 

* £ 

® G 
XJ  O 
+3  ft 
ft  _ 


Is- 

CM 


ft 


sO 

sO 

O' 


XJ 
-P 
r — t 
A 
® 
sa 


rH 

■s 

ft 

ft 

O 


o 

o 

xl 

o 

CO 

® 

XJ 

-p 


•p 

G 


o 

& 

® 

-p 

c 


G 

o 

ft 


o 

o 

o 

a 

o 

-p 

TJ 

® 

-P 

tn 

G 

f> 

TS 

HO* 


22 


University  some  60  miles  from  Birmingham,  the  largest  city  and  area 

of  highest  density  of  population  in  the  state.  As  the  University’s 

medical  center  is  located  in  Birmingham,  students  in  the  Master’s  pr&- 

3 

gram  are  required  to  commute  for  the  required  practicum. 

Admission  requirements  are  liberal  with  only  one  entrance 
test  and  no  experience  required.  A bulletin  describing  the  program 
in  nursing  and  a bulletin  of  the  graduate  school  were  received  13  days 
after  the  request  for  information  was  mailed.  Other  relevant  charac- 
teristics of  the  program  are  shown  in  Table  3. 

Duke  University 

Duke  University  is  a private  school  located  about  90  miles 
from  the  largest  city  in  North  Carolina.  The  medical  center  is 
located  on  the  campus  and  all  requisite  experiences  are  available  to 
students  in  the  Master's  program  in  nursing  without  the  necessity  of 
leaving  the  University.^ 

Admission  requirements  include  satisfactory  performance  on  one 
pre-entrance  examination  and  make-up  of  prerequisite  course  work.  No 
experience  is  required  for  admission.  Bulletins  of  the  Graduate 
School  and  School  of  Nursing  were  received  13  days  after  the  request 
was  mailed. 

Emory  University 

Emory  University  is  a private,  denominational  institution 
located  in  Atlanta  which  is  the  largest  city  in  Georgia.  Its  medical 

^University  of  Alabama,  Bulletin.  Nursing  Catalog.  1966. 
Volume  III  (Tuscaloosa:  The  University,  1966) . 

^Duke  University,  Bulletin  of  Duke  University.  The  School  of 
Nursing.  1966  (Durham:  The  University,  1966). 


TABLE  3 

SELECTED  CHARACTERISTICS  OF  MASTER'S  DEGREE  PROGRAMS  IN  NURSING  BY  SCHOOLS 
IN  THE  SOUTHERN  REGION  OF  THE  UNITED  STATES,  1966-1967 
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center  is  located  adjacent  to  the  campus  and  all  required  experiences 
for  students  in  the  Master's  degree  programs  in  nursing  are  available 
within  the  metropolitan  area  of  Atlanta. ^ 

Requirements  for  admission  vary  according  to  the  clinical 
specialty  and  may  require  satisfactory  performance  on  as  many  as  three 
tests.  If  the  baccalaureate  program  is  not  NLN-accredited,  additional 
courses  may  be  prerequisite  to  admission.  Experience  in  nursing  is 
not  required.  When  information  was  requested,  a personal  letter  was 
received  four  days  later  from  the  director  of  the  graduate  program  in 
nursing,  and  it  was  followed  by  a bulletin  which  fully  described  the 
program,  and  an  application  form. 

University  of  Florida 

The  University  of  Florida  is  the  state  university  and  is  the 

largest  university  in  the  state.  It  is  located  in  Gainesville  which 

is  more  than  300  miles  distant  from  the  largest  city  in  the  state. 

However,  high  density  population  areas  lie  some  120  miles  southwest 

and  70  miles  northeast  of  the  University,  The  Master's  degree  program 

in  nursing  is  located  in  the  Medical  Center  of  the  University  which  is 

on  the  main  campus.  No  travel  is  required  of  students  to  meet  the  re- 

c 

quirements  of  the  program. 

Experience  in  nursing  is  not  required  for  admission  to  the 
Master's  degree  program  in  nursing.  Satisfactory  performance  on 
the  one  required  test  may  be  met  by  admission  to  a trial  program 

'’Emory  University,  Bulletin  of  Emory  University.  The  School  of 
Nursing.  1966  (Atlanta:  The  University,  1966). 

^University  of  Florida,  The  University  Record  of  the  University 
of  Florida.  Graduate  Catalog  Issue  (Gainesville:  The  University,  1966) 
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and  attainment  of  B-average  grades.  Request  for  information  resulted 
in  receipt  of  the  graduate  school's  bulletin  and  application  for  admis- 
sion to  the  program.  Both  arrived  four  weeks  following  the  inquiry. 

The  information  on  the  nursing  program  is  succinct  but  adequate. 

University  of  Maryland 

The  Master's  degree  program  in  nursing  at  the  University  of 

Maryland  is  centered  in  Baltimore,  the  largest  city  in  the  southern 

region.  The  general  education  course  work  is  provided  at  the  main 

campus  in  College  Park  which  is  20  miles  distant  from  the  University's 

medical  center  in  Baltimore.  The  educational  institution  is  the  state 

university  and  is  the  largest  of  the  universities  included  in  this 

study.  It  draws  students  from  Baltimore,  which  is  the  sixth  largest 

city  in  the  United  States,  and  it  also  draws  from  nearby  concentrations 

7 

of  population  such  as  Washington,  D.  C.  and  Wilmington,  Delaware. 

Admission  to  the  program  is  open  for  any  session j no  previous 
experience  is  required  for  the  clinical  specialty  programs;  and  no 
tests  are  used  in  considering  eligibility.  Graduation  from  an  NLN- 
accredited  baccalaureate  program  is  required.  Three  weeks  following 
inquiry  about  the  graduate  program  in  nursing,  a bulletin  of  Graduate 
School  Announcements  was  received.  Information  about  the  program  in 
nursing  in  this  bulletin  is  sparse,  scattered,  and  difficult  to  find. 

University  of  North  Carolina 

The  University  of  North  Carolina  has  the  Master's  degree  pro- 
gram in  nursing  on  the  main  campus  at  Chapel  Hill.  It  is  some  90  miles 

7 

University  of  Maryland,  The  University  of  Maryland  Bulletin. 
Graduate  School  Announcements  (College  Park: The  University,  1966), 
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distant  from  the  largest  city  in  the  state.  All  experiences  required 
in  the  program  are  available  on  campus,  the  University's  medical  facil- 
ities being  located  there. ® 

The  Master's  program  in  nursing  at  the  University  of  North 
Carolina  requires  satisfactory  performance  on  one  pre-entrance  examina- 
tion. No  nursing  experience  is  required  for  admission.  A personal 
letter  was  received  four  weeks  after  the  request  was  mailed.  A brochure, 
informational  sheets,  and  application  for  admission  were  sent  in  addi- 
tion to  the  bulletin  of  the  School  of  Nursing.  This  information  was 

the  most  comprehensive  of  all  received  from  the  eight  schools  in  the 
study. 


University  of  Texas 

The  graduate  program  in  nursing  at  the  University  of  Texas  makes 
use  of  two  campuses  some  200  miles  apart.  In  this  program  the  student 
must  spend  one  semester  on  the  main  campus  at  Austin  and  two  semesters 
at  the  Medical  Branch  in  Galveston.  It  is  essential  for  students  to 
change  residence  at  least  once  during  the  program  and  twice  for  students 
from  most  areas  of  the  state.  The  large  population  center  of  Houston 
is  within  50  miles  of  the  Galveston  campus  but  is  some  160  miles  from 
Austin.  Some  areas  of  the  state  are  over  800  miles  distant  from  Gal- 
veston. The  central  administration  of  the  program  is  included  in  the 
Medical  Branch  in  Galveston.^ 


University  of  North  Carolina,  Record  of  the  Universitv  of 
North  Carolina  at  Chapel  Hill  (Chapel  Hill!  The  University,  1966). 

^University  of  Texas,  Graduate  School  1962-1963  and  1963-196/ 
(Austin:  The  University,  19647T  (Revised.)  
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Admission  requirements  to  the  Master’s  degree  program  in  nurs- 
ing at  the  University  of  Texas  include  one  pre— entrance  examination 
but  no  experience  in  nursing.  A personal  letter  from  the  secretary 
to  the  director  of  the  program  was  received  two  weeks  after  the  inquiry. 
The  letter  was  cordial  and  informative  and  it  stated  that  the  inquiry 
would  be  referred  to  the  director  on  her  return.  No  further  communica- 
tion was  received.  The  information  sheets,  brochures,  and  bulletin 
received  after  four  weeks  gave  general  information  about  the  program. 

Vanderbilt  University 

Vanderbilt  University  is  located  in  Nashville,  Tennessee,  some 
200  miles  from  Memphis,  the  state’s  largest  city.  It  is  a private 
university  with  its  own  university-controlled  hospital  which  affords 
resources  for  the  practicum  on  the  campus  of  the  University.10 

Two  pre-entrance  examinations  with  satisfactory  achievement 
are  required  for  admission  to  the  graduate  program.  No  prior  experience 
in  nursing  is  necessary,  A bulletin  describing  the  program  was  re- 
ceived two  months  after  the  request  for  information  was  mailed. 

Other  characteristics  of  the  eight  Master’s  degree  programs 
and  the  institutions  offering  them  are  shown  in  Table  3.  All  of  the 
schools  in  the  study  require  a practicum  for  study  in  the  clinical 
specialties  and  the  functional  specialties.  The  length  of  program  is 
shown  in  Table  3 in  calendar  months  which  approximate  the  academic 
sessions  to  provide  a comparable  base. 

10Vanderbilt  University,  Vanderbilt  University  School  of  Nursing 
1966-67  (Nashville:  The  University,  1966). 


CHAPTER  IV 


INFLUENCE  OF  PROGRAM  CHARACTERISTICS  ON 
POTENTIAL  TEACHERS  OF  NURSING 

The  data  collected  by  means  of  the  mailed  questionnaire^ 
separated  the  respondents  into  two  groups:  those  who  had  never  seri- 

ously considered  advanced  education  to  prepare  for  teaching  nursing 
and  those  who  had.  As  this  study  is  concerned  with  the  latter  group, 
data  about  the  first  group  are  reported  only  as  a matter  of  interest 
and  are  not  considered  relevant  to  interpretation  of  the  data. 

The  Potential  Teachers 

The  390  nurses  who  responded  to  the  questionnaire  were  found 
to  be  predominantly  female  (385  to  5),  married  (270  to  120),  reporting 
no  dependents  (216  to  174) > and  being  between  20  and  29  years  of  age 
(261  to  129).  The  109  not  employed  plus  the  13  employed  outside  the 
field  of  nursing  constitute  31  per  cent  of  the  sample.  This  is  nearly 
the  same  proportion  not  employed  as  nurses,  as  that  reported  by  the 

2 

American  Nurses'  Association  for  the  United  States  as  a whole  in  1962, 
All  respondents  had  earned  a baccalaureate  degree  (a  condition  of  the 
sample)  but  almost  one-third  (125)  had  done  so  after  having  completed 
a diploma  program  in  nursing  conducted  by  a hospital  rather  than  a 

^Program  Characteristics  Influence  Measure,  see  Appendix  B. 

^American  Nurses'  Association,  The  Nation's  Nurses  (New  York: 
The  Association,  1966),  p.  6. 
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college  or  university.  A total  of  100  (25  per  cent)  had  earned  Master's 
degrees  and  one  person  reported  holding  a doctorate  in  nursing.  The  53 
currently  enrolled  in  a college  or  university  constituted  14  per  cent 
of  the  sample.  Of  all  the  respondents,  171  (44  per  cent)  indicated 
that  they  had  taught  nursing  at  some  time. 

The  stratification  of  the  sample  by  schools  revealed  patterns 
of  personal  preference  for  education  and  practice  among  the  respondents 
by  school  from  which  they  graduated.  Of  the  graduates  from  one  school, 

15  per  cent  (8)  chose  education  in  a field  other  than  nursing.  The 
other  schools  had  a smaller  per  cent  of  graduates  who  made  that  decision: 
two  schools  had  8 per  cent  (l  and  4 respectively);  one  school  had  3 
per  cent  (7);  and,  two  schools  had  none  who  decided  to  advance  their 
education  in  fields  outside  nursing.  Some  82  per  cent  (29)  of  the 
graduates  of  one  school  were  employed  in  nursing  as  compared  to  60  per 
cent  (235)  of  the  total  of  390  respondents. 

There  is  evidence  of  high  mobility  in  the  sanple  population 
used  in  this  study.  Although  the  sample  was  selected  from  the  graduates 
of  schools  located  in  three  southern  states,  replies  were  received  from 
37  states  including  the  extracontinental  ones,  from  6 foreign  countries, 
from  military  installations  overseas,  and  from  the  S.S.  Hope. 

Of  the  143  who  said  they  had  never  seriously  considered  advanced 
preparation  for  teaching  nursing,  15  claimed  inaccessibility  of  the  pro- 
gram as  the  reason.  Other  reasons  given  in  descending  order  of  frequency 
are:  (l)  family  responsibilities,  (2)  preference  for  clinical  practice, 

(3)  dislike  for  teaching,  (4)  dislike  for  nursing  educational  programs, 
(5)  preference  for  public  health  practice,  (6)  preference  for  supervision 
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and  administration,  (7)  preference  for  non-nursing  work,  and  (8)  high 
cost  of  education  as  compared  to  low  salaries  and  poor  working  con- 
ditions in  teaching. 

The  remainder  of  the  sample,  247  or  63  per  cent  of  the  re- 
spondents stated  that  they  had  seriously  considered  undertaking 
advanced  education  for  teaching  nursing.  Of  these  aspirants  to  ad- 
vanced education,  151  (61  per  cent)  considered  advanced  preparation 
for  teaching  nursing  and  decided  to  undertake  graduate  education; 

76  (31  per  cent)  seriously  considered  but  decided  not  to  undertake 
graduate  education;  and,  20  (8  per  cent)  decided  to  undertake  graduate 
education  in  a field  other  than  nursing. 

The  questionnaire  requested  the  respondents  who  had  seriously 
considered  advanced  education  to  prepare  for  teaching  nursing  to  state 
the  factors  they  considered  most  influential  on  their  decisions  to  go 
or  not  to  go  into  a Master's  degree  program  (see  Appendix  B,  Part  III). 
Many  of  the  statements  indicated  personal  or  social  factors, as  well 
as  characteristics  of  the  program.  For  the  purposes  of  this  study, 
only  the  characteristics  of  the  program  are  reported.  The  frequency 
with  which  each  of  the  characteristics  was  mentioned  as  a most  in- 
fluencing factor  has  been  ranked  and  tabulated  in  Table  4 which 
summarizes  the  relative  position  of  these  characteristics  as  discussed 
in  this  chapter.  This  study  is  concerned  with  the  characteristics  of 
the  Master's  degree  programs  in  nursing  which  may  have  influenced 
these  decisions. 

Location  of  the  School 

The  location  of  the  school  in  or  within  commuting  distance  of 
the  community  where  the  respondents  reside  was  definitely  a positive 
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TABLE  4 

CHARACTERISTICS  OF  MASTER’S  PROGRAMS  IN  NURSING  RANKED  BY  FREQUENCY 
OF  CHOICE  IN  OPEN-END  RESPONSE  AS  MOST  INFLUENCING  TO  GO  OR 
NOT  TO  GO  INTO  ADVANCED  EDUCATION  FOR  TEACHING  NURSING 
BY  SELECTED  ASPIRANTS 


Characteristics  of 
Master's  Programs 

Rank 

Responses 

Number 

Percent 

Location  of  school 

1 

77 

30.8 

Availability  of  federal 
traineeships 

2 

64 

25.6 

Curriculum 

3 

32 

12.8 

Degree  requirements 

4 

22 

8.8 

Admission  requirements 

5 

17 

6.8 

Institutional  characteristics 

6 

14 

5.6 

NLN-accreditation 

7 

11 

4.4 

Well-known  faculty 

8 

9 

3.6 

Available  information 

9 

5 

2.0 

Total 

250a 

100. 4b 

aNumber  of  responses  not  consistent  with  number  of  re- 
spondents (247)  as  some  did  not  list  characteristics  of  programs 
as  most  influencing  and  others  listed  more  than  one. 

^Total  higher  due  to  rounding  to  first  decimal  place. 
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influence  and  the  requirement  of  change  of  residence  was  negative. 

These  reactions  are  compatible  with  each  other  and  are  strongly 
reinforced  by  the  fact  that  77  of  the  247  respondents  indicated  that 
accessibility  of  the  program  was  the  most  influencing  factor  in  their 
decision.  This  was  the  largest  number  to  choose  any  single  charac- 
teristic as  most  influencing.  The  following  statements  are  typical 
of  the  respondents'  comments: 

There  is  not  a Master's  program  in  nursing  available 
in  Miami.  This  is  the  main  reason  I plan  to  do  graduate 
work  in  counseling  and  guidance.  I am  not  able  to  leave 
this  area. 

Location  of  the  school:  this  was  the  most  significant 

factor  in  influencing  my  decision.  There  is  no  program 
available  in  this  community  and  I am  unable  to  relocate  my 
family. 

Those  who  considered  location  of  the  school  the  most  influenc- 
ing factor  represent  30  per  cent  of  those  who  seriously  considered 
advanced  education  for  teaching  nursing.  Of  these,  33  indicated  that 
their  decision  to  enter  the  graduate  program  was  not  influenced  by 
the  fact  that  a school  offering  a Master's  degree  program  in  nursing 
was  located  in  the  community  where  they  lived.  The  other  44  stated 
that  their  decisions  not  to  go  into  graduate  school  were  due  to  the 
necessity  of  changing  residence  to  attend.  Table  5 shows  the  relative 
influence  of  factors  related  to  location  of  the  school  on  all  the 
respondents  who  had  seriously  considered  graduate  education  for 
teaching  nursing. 

Institutional  Characteristics 

Although  only  14  persons  selected  institutional  characteristics 
as  most  influencing  factors  (see  Table  4),  it  is  evident  from  the  data 


INFLUENCE  ON  DECISIONS  OF  SELECTED  ASPIRANTS  TO  GO  OR  NOT  TO 
GO  INTO  ADVANCED  EDUCATION  FOR  TEACHING  NURSING  BY 
FACTORS  RELATED  TO  LOCATION  OF  SCHOOLS 
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shown  in  Table  6 that  a good  reputation  of  the  college  or  university, 
the  nursing  program,  and  the  clinical  facilities  used  for  teaching  was 
a strongly  positive  influence  on  those  considering  or  having  considered 
advanced  preparation  for  teaching  nursing.  Positively,  but  less 
strongly  so,  is  the  influence  of  the  institutions*  related  facilities 
of:  access  to  a medical  center,  conducting  an  undergraduate  program 

in  nursing,  and  operating  a medical  school.  Some  respondents  identi- 
fied other  attributes  which  would  favorably  influence  them  toward 
further  education,  e.g.: 

Many  supportive  resources  such  as  libraries,  variety  of 
clinical  facilities,  resource  persons,  and  other  universities. 

Curriculum  and  Faculty 

The  third  highest  number  of  respondents,  32  of  the  247  (13 
per  cent)  indicated  that  offering  of  the  desired  clinical  specialty 
was  a most  influencing  factor.  The  requirement  of  a practicum  was 
al6o  strongly  positive  with  very  little  negative  influence.  The  split 
between  negative  and  positive  influence  of  elective  courses  was  inter- 
preted, on  the  basis  of  comments  by  the  respondents,  to  mean  a positive 
direction  or  preference  for  a high  proportion  of  elective  course  work. 
Many  references  were  made  to  repetitive,  overlapping,  and  inflexible 
course  requirements  plus  identification  of  the  need  for  recognition 
of  individual  differences  through  flexibility  in  the  curriculum,  e.g.: 

Some  programs  ...  do  not  provide  for  advanced  education 
in  other  areas  that  help  the  nursing  courses  take  on  fuller 
meaning.  There  should  be  provision  for  practice  teaching. 

Need  opportunity  for  non-directed  and  independent  study . 

Variety  of  minor  areas  should  be  available,  i.e.,  clinical 
£and}  education. 


INFLUENCE  ON  DECISIONS  OF  SELECTED  ASPIRANTS  TO  GO  OR  NOT 
TO  GO  INTO  ADVANCED  EDUCATION  FOR  TEACHING  NURSING  BY 
FACTORS  RELATED  TO  INSTITUTIONAL  CHARACTERISTICS 
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The  importance  of  programs  having  well-known  persons  on  the 
faculty  was  rated  a most  influential  factor  by  9 (4  per  cent)  of  the 
respondents  who  ranked  it  eighth  highest  of  the  most  influential 
characteristics.  However,  comments  in  this  area  were  numerous  and 
seemed  to  place  importance  upon:  (1)  experience  and  academic  qualifi- 

cations of  faculty,  (2)  an  adequate  number  of  faculty  to  insure  small 
classes,  and  to  permit  frequent  student-faculty  encounters,  and 
(3)  evidence  of  interest  in  the  individual  student.  An  exanple  of 
desired  attributes  of  curriculum  and  faculty  is  shown  below  in  the 
words  of  one  of  the  respondents. 

Flexibility  of  program  and  faculty  with  wide  variety 
of  experience,  i.e.,  not  all  graduates  of  same  school,  and 
faculty  members  who  participate  in  professional  organizations. 

Table  7 shows  how  factors  related  to  curriculum  and  faculty 
were  influential  for  all  247  respondents  who  had  seriously  considered 
graduate  education  for  teaching  nursing. 

Degree  Requirements 

Almost  half  the  respondents  who  had  seriously  considered  gradu- 
ate education  reported  that  degree  requirements  had  no  influence  on 
their  decisions, as  is  indicated  in  Table  8.  However,  two  of  the  degree 
requirements  rated  the  second  and  third  highest  number  of  attributions 
to  negative  influence  found  in  the  study.  (The  highest  negative  in- 
fluence was  attributed  to  the  necessity  of  changing  residence  to 
attend  school,  see  Table  5.)  The  requirement  to  attend  the  program 
in  excess  of  one  calendar  year  in  order  to  earn  a Master’s  degree  was 
considered  to  be  a negative  influence  by  35  per  cent  of  the  respondents; 
and  33  per  cent  of  them  found  the  requirement  of  writing  a thesis  to 
be  a negative  influence  on  their  decision.  The  comments  indicated  that 


INFLUENCE  ON  DECISIONS  OF  SELECTED  ASPIRANTS  TO  GO  OR  NOT  TO 
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one-year  programs  did  not  provide  adequate  time  but  that  longer  pro- 
grams were  difficult  to  arrange  personally  and  financially.  This 
somewhat  mixed  reaction  is  exemplified  by  a comment  made  by  one  of 
the  respondents: 

I feel  full-time  attendance  is  ideal  and  should  be  re- 
quired; however,  since  nursing  is  primarily  a woman's 
profession  — also,  since  people  need  to  maintain  jobs  or 
income  — full-time  attendance  requirement  might  prevent 
obtaining  graduate  preparation.  Is  it  better  to  prepare 
people  or  set  difficult  stipulations  and  prepare  less? 

For  22  (9  per  cent)  of  the  respondents  who  considered  ad- 
vanced education,  the  degree  requirements  were  considered  to  be  most 
influential  factors.  Of  this  strongly  influenced  group,  16  stated 
that  their  decision  not  to  undertake  the  Master's  degree  program  in 
nursing  was  due  to  either  the  length  of  the  program  being  in  excess 
of  one  year  or  because  no  provision  was  made  for  part-time  enrollment. 
It  appeared  that  most  of  the  respondents  could  have  managed  to  attend 
full-time  for  one  year  if  it  had  been  possible  to  meet  requirements 
in  excess  of  one  year  on  a part-time  basis. 

Admission  Requirements 

The  questionnaires  elicited  response  on  six  requirements  for 
admission  to  Master's  degree  programs  in  nursing  (see  Appendix  B). 

Of  these  requirements,  the  most  strongly  positive  influence  of  all  was 
the  requirement  that  the  baccalaureate  program  be  NLN-accredited . It 
would  seem  that,  had  this  requirement  been  fully  understood  by  the 
respondents,  the  requirement  for  prerequisite  course  work  would 
have  been  conparably  negative,  as  lack  of  NLN-accreditation  of 
the  undergraduate  program  is  the  usual  reason  for  requiring  addi- 
tional or  repeated  course  work  prior  to  admission  to  the  graduate 
programs.  However,  this  expected  response  did  not  occur,  as  may  be 
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seen  in  Table  9.  As  it  was,  77  per  cent  of  the  respondents  who  had 
seriously  considered  graduate  education  found  NLN-accreditation  of 
the  undergraduate  program  as  an  admission  requireirant  a positive  in- 
fluence, yet  only  28  per  cent  considered  the  requirement  for  make-up 
course  work  prerequisite  to  admission  to  the  Master's  degree  program 
as  a positive  influence.  This  raises  some  question  as  to  the  clarity 
of  the se  two  related  items  to  the  respondents. 

The  aggregate  of  admission  requirements  was  considered  most 
influential  by  17  (7  per  cent)  of  the  respondents  who  had  seriously 
considered  advanced  education.  This  was  the  fifth  highest  number  to 
rate  a factor  as  most  influencing.  Of  this  number,  15  made  negative 
decisions  on  the  basis  of  the  requirements  for:  high  performance  on 

entrance  tests,  high  grade  point  averages,  or  prerequisite  course 
work.  Typical  comments  are: 

Tests  do  not  always  give  a true  picture  of  students' 
ability. 

It  would  seem  that  diligence  and  desire  would  be  im- 
portant. Applicants  could  be  weeded  out  later  if  unable 
to  perform  adequately. 

Prerequisite  courses  are  a real  nuisance]  Programs 
should  be  standardized  if  so  important.  A real  discouraging 
factor . 

Comments  supporting  these  factors  as  positive  influence  were 
largely  expressions  of  belief  in  the  need  for  nursing  experience  prior 
to  continuing  education  in  graduate  school.  None  of  the  Master's 
degree  programs  in  the  southern  region  has  experience  as  a requirement 
for  admission. 
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Expenses 

The  availability  of  federal  traineeships  was  rated  a strongly 
positive  influence  toward  a decision  to  undertake  graduate  education. 
It  was  second  only  to  location  of  the  school  in  the  number  of  re- 
spondents (64)  who  rated  it  a most  influencing  factor  (see  Table  4). 

Of  these,  48  indicated  they  could  not  have  completed  a Master's  degree 
program  without  the  federal  traineeships  in  nursing,  and  16  said  they 
had  been  unable  to  go  into  graduate  study  because  traineeships  were 


not  available.  Table  10  shows  that  low  fees  and  availability  of  work 
assistance  programs  were  strongly  positive  influences,  but  low-cost 

housing  was  less  influential.  The  latter  may  have  been  the  lack  of 

J 

necessity  to  change  residence  for  many  of  the  respondents  who  reside 
in  cities  where  the  Master's  degree  programs  are  located. 

The  strongly  positive  influence  of  the  federal  traineeships 
on  decisions  to  go  into  advanced  education  was  further  reflected  by 


the  frequent  comments  of  the  respondents,  e.g.: 

The  federal  traineeship  provided  the  only  way  I could 
have  gone  as  my  husband  was  still  in  school. 

Many  influences,  but  the  traineeship  was  the  real  decid- 
ing one. 


I went  directly  from  undergraduate  to  graduate  school. 

Lack  of  any  family  responsibilities  or  commitments  made  it 
possible  for  me  to  go  to  any  geographic  location.  The 
traineeship  made  it  possible  then.  Now,  my  family  responsi- 
bilities and  husband's  employment  would  make  it  impossible. 

The  two  respondents  who  rated  the  federal  traineeships  as  negative 
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influence  gave  no  reason  for  their  objection  to  the  traineeship  pro- 


gram. 
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Availability  of  Informa tloo 

The  respondents  who  had  seriously  considered  graduate  educa- 
tion as  preparation  for  teaching  nursing  rated  the  availability  of 
information  as  a strongly  positive  influence  on  their  decisions, as 
may  be  seen  in  Table  11.  However,  it  ranked  ninth  highest  in  the  num- 
ber who  selected  it  as  a most  influencing  characteristic,  as  only  5 
(2  per  cent)  of  the  247  respondents  mentioned  it  as  most  influential. 

The  comments  seem  to  indicate  that  prompt,  adequate,  and 
encouraging  response  to  a request  for  information  is  important  to  those 
who  are  considering  advanced  education.  Comments  such  as  the  ones 
below  are  indicative  of  this  attitude. 

I was  very  enthusiastic,  I recall,  about  schools  which 
were  prompt  and  accurate  with  information. 

One  interested  in  furthering  his  education  is  encouraged 
indeed  by  interest  shown  him  by  schools  and  faculty. 

There  were  many  references  made  to  the  need  for  available  advisors  who 
are  informed  about  graduate  education,  the  nature  of  the  programs  in 
nursing,  and  the  availability  of  financial  assistance.  The  re- 
spondents frequently  referred  to  the  role  played  by  the  teachers  in 
their  undergraduate  programs,  in  stimulating  and  nourishing  their 
interest  in  teaching. 


Accreditation 

Accreditation  of  the  Master's  degree  program  by  NLN  wa3  con- 
sidered to  be  a strongly  influencing  characteristic  by  the  215  (87 
per  cent)  of  the  247  nurses  who  had  seriously  considered  advanced 
education  for  teaching  nursing.  It  was  rated  no  influence  by  32  (13 
per  cent)  of  the  247  respondents  and  none  indicated  that  it  was  a 


INFLUENCE  ON  DECISIONS  OF  SELECTED  ASPIRANTS  TO  GO  OR  NOT  TO  GO  INTO 
ADVANCED  EDUCATION  FOR  TEACHING  NURSING  BY  FACTORS  RELATED 
TO  AVAILABILITY  OF  INFORMATION  ABOUT  THE  PROGRAM 
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negative  influence.  Eleven  of  the  247  respondents  considered  accredi- 
tation of  the  program  to  be  a most  influencing  characteristic  and  to 
some  it  was  a pivotal  factor,  e.g.: 

I simply  would  not  consider  a non-accredited  program. 

It  is  very  important  for  future  jobs. 


Summary 

AH  of  the  characteristics  that  have  been  considered  in  this 
chapter  have,  to  some  extent,  influenced  the  potential  teachers  of 
nursing  who  served  as  respondents  for  this  study.  That  there  was 
interplay  of  influence  of  the  different  characteristics  upon  individuals 
is  exemplified  by  the  expression  of  one  of  the  respondents  in  what 
might  serve  as  a summarizing  statement  of  the  program  characteristics' 
influence  on  potential  teachers  of  nursing: 

I was  living  in  Baltimore,  had  completed  undergraduate  work 
while  working  full— time,  £3^  and  could  maintain  Baltimore  residence 
twhile  enrolled]  in  Master's  program  of  desired  specialty.  Repu- 
tation of  the  program,  prominent  faculty,  and  availability  of 
Federal  traineeships  were  equally  influential  factors  in  my 
decision  to  prepare  for  teaching  through  graduate  education. 
Individual  and  encouraging  attention  throughout  the  period  of 
exploration  and  inquiry  was  not  a factor  to  be  overlooked. 


3 

•'Respondent  is 
ca laureate  degree  while 


graduate  of  a diploma  program  and  earned  bac- 
employed  as  a registered  nurse. 


CHAPTER  V 


RELATIONSHIP  OF  THE  INFLUENTIAL  CHARACTERISTICS  TO 
ENROLLMENT  IN  THE  MASTER'S  PROGRAMS  IN  NURSING 

The  question  raised  by  this  study  is  whether  or  not  enrollment 
in  Master's  degree  programs  in  nursing  in  the  southern  region  appears 
to  be  related  to  the  characteristics  of  those  programs  which  vary 
among  the  schools.  Characteristics  of  the  Master's  programs  offered 
by  schools  of  nursing  in  the  southern  region  and  the  variations  among 
them  are  discussed  in  Chapter  III.  The  influential  power  of  the 
characteristics  of  Master's  programs  on  the  decisions  of  potential 
teachers  of  nursing  to  go  or  not  to  go  into  graduate  education  was 
explored  and  the  findings  were  reported  in  Chapter  IV.  To  fulfill  the 
purpose  of  the  study,  this  chapter  will  discuss  the  characteristics 
considered  by  the  respondents  to  be  strongly  influential  (see  Table  4)» 
as  each  characteristic  relates  to  the  Master's  degree  programs  in  nurs- 
ing in  the  southern  region.  One  of  the  schools  offering  Master's  degree 
programs  is  omitted  from  the  discussion  due  to  a published  statement 
that  enrollment  had  been  purposefully  limited. ^ 

Location  of  the  School 

The  location  of  the  school  in  or  within  commuting  distance  of 
the  community  where  the  potential  teachers  reside  waB  rated  the  most 

"^Southern  Regional  Education  Board,  Agenda  Book  for  Seventh 
Meeting  of  Council  on  Collegiate  Education  for  Nursing  (Atlanta; The 
Board,  1966),  p.  29. 
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strongly  influential  characteristic  of  the  Master’s  programs.  Thus  a 
school  located  in  the  area  of  highest  density  of  population  may  be 
considered  to  have  the  strongest  recruitment  power.  The  study  supports 
this  assumption  in  finding: 

1.  The  school  with  the  largest  enrollment  in  the  Master's  pro- 
gram is  located  in  the  most  densely  populated  metropolitan  area;  and, 
the  school  with  the  second  largest  enrollment  in  the  Master's  program 
is  located  in  the  second  most  populous  area.  The  universities  which 
offer  these  programs  are  the  largest  and  the  sixth  largest  respectively, 
of  the  schools  studied. 

2.  The  schools  ranking  third,  fourth,  and  fifth  in  size  of 
enrollment,  while  not  located  in  metropolitan  areas,  are  located  within 
an  approximate  radius  of  100  miles  to  the  most  populous  areas  of  the 
states. 

3.  The  school  in  sixth  rank  has  its  program  divided  between 
two  campuses  which  are  160  miles  apart,  thus  requiring  at  least  one 
change  of  residence  for  its  students. 

4.  The  school  having  the  least  enrollment  is  located  in  a 
city  of  moderate  size  (in  relation  to  other  schools  discussed)  but  is 
approximately  200  miles  from  the  largest  city  in  the  state. 

5.  Differences  in  size  of  the  Master's  degree  programs  in 
nursing  are  inconsistent  with  the  size  of  institutions  offering  them, 
e.g.,  the  institution  with  the  sixth  largest  enrollment  has  the  second 
largest  enrollment  in  the  Master's  program  in  nursing. 

Availability  of  Federal  Traineeships 

The  availability  of  federal  traineeships  was  second  only  to 
location  of  school  in  the  number  of  potential  teachers  who  considered 
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it  a moat  positive  influence  on  their  decisions  to  undertake  graduate 
education  for  teaching  nursing.  All  of  the  schools  in  the  study  had 
federal  traineeships  available  for  their  students  except  one  — the 
school  with  the  lowest  enrollment. 

Curriculum 

The  third  highest  number  of  potential  teachers  considered  the 
offering  of  the  desired  clinical  specialty  a most  influential  charac- 
teristic. The  two  schools  with  the  largest  enrollment  offer  all  five 
of  the  clinical  specialties  in  their  programs.  The  school  ranking 
third  offers  four  clinical  specialties;  the  fourth  and  sixth  ranking 
schools  offer  two  clinical  specialties;  the  fifth  in  rank  offers  three 
clinical  specialties;  and,  the  school  with  the  lowest  enrollment  offers 
only  one  clinical  specialty. 

Degree  Requirements 

Two  of  the  degree  requirements  were  found  to  be  strong  negative 
influences  on  potential  teachers ' decisions  to  undertake  graduate  edu- 
cation to  teach  nursing.  The  requirement  to  attend  the  program  in  ex- 
cess of  one  calendar  year,  and  the  requirement  to  write  a thesis  were 
deemed  negative  influences  by  a third  of  the  respondents. 

The  three  top-ranking  schools  by  size  of  enrollment  in  the 
Master's  programs  in  nursing  offer  programs  that  can  be  completed  in 
one  calendar  year.  Two  of  these  schools  also  have  longer  programs  in 
two  of  the  clinical  specialties  but  potential  teachers  have  a choice 
of  at  least  three  curriculums  that  can  be  completed  in  one  year  in 
each  of  these  schools.  The  other  five  schools  which  rank  below  third 
place  by  size  of  enrollment  offer  programs  that  exceed  one  year  in 
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length  of  time  required  to  complete  all  the  curriculums  offered.  None 
of  these  schools  permits  part-time  study  for  work  required  in  excess 
of  one  year. 

Admission  Requirements 

Three  factors  included  in  admission  requirements  account  for 
the  strong  negative  influence  of  this  characteristic  on  the  decisions 
of  potential  teachers  to  undertake  graduate  education  for  teaching  nurs- 
ing. These  factors  are  high  grade  point  averages,  high  performance  on 
entrance  tests,  and  prerequisite  course  work.  All  the  schools  studied 
require  a grade  average  of  B,with  some  degree  of  flexibility  of  weigh- 
ing deficiencies  against  other  attributes.  The  same  is  true  of  pre- 
entrance tests  except  in  the  case  of  the  school  which  has  no  require- 
ment for  pre-entrance  tests.  The  one  school  which  has  no  test  require- 
ment has  the  largest  enrollment  in  its  Master's  degree  program.  In 
all  of  the  schools,  the  requirement  for  prerequisite  course  work  is 
determined  on  an  individual  basis  for  each  applicant.  It  is  usually 
related  to  the  accreditation  status  of  the  undergraduate  program. 

Institutional  Characteristics 

The  institutional  characteristics  with  strong  positive  in- 
fluence on  the  potential  teachers  of  nursing  are  the  good  reputation 
of  the  nursing  program,  the  university,  and  the  facilities  used  for 
clinical  teaching.  For  the  purpose  of  this  study  all  schools  in  the 
southern  region  are  assumed  to  have  these  characteristics.  Also,  they 
all  have  the  other  factors  of  institutional  characteristics  that  were 
rated  as  strong  positive  influence,  i.e.,  the  universities  conduct 
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undergraduate  programs  in  nursing  and  they  operate  medical  schools 
with  access  to  medical  centers. 

Accreditation 

NLN-accreditation  of  the  Master's  program  in  nursing  was  a 
strong  positive  influence  on  the  decisions  of  the  potential  teachers 
of  nursing  and  for  some  it  was  a pivotal  factor.  All  of  the  programs 
studied  are  NLN-accredited  except  the  one  with  the  lowest  enrollment 
in  the  Master's  program  in  nursing. 

Faculty 

The  presence  of  professionally  well-known  persons  as  members 
of  the  faculty  was  rated  a positive  influence  by  the  potential  teachers 
of  nursing.  For  the  purpose  of  this  study  it  is  assumed  that  this 
characteristic  is  equitable  in  all  the  schools. 

Availability  of  Information 

Availability  of  information  about  the  Master's  programs  in 
nursing  was  rated  to  be  a strong  positive  influence  on  the  decisions 
of  potential  teachers  to  undertake  graduate  education  in  nursing. 

The  four  factors  of  this  characteristic  were  deemed  to  be  of  nearly 
equal  strength  of  positive  influence.  They  are:  promptness  of 

response,  adequacy  of  information,  personal  response  to  inquiry,  and 
encouraging  response  to  inquiry.  On  the  basis  of  the  writer's  experi- 
ence (see  Chapter  III  above)  it  was  found  that  if  these  factors  were 
used  as  criteria,  the  schools  could  be  ranked  according  to  the  number 
of  criteria  met. 

The  schools  that  rank  first,  sixth,  and  seventh  by  size  of 
enrollment  in  the  Master's  programs  in  nursing  met  only  one  of  the 
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criteria  for  availability  of  information.  The  third  and  fifth  ranking 
schools  by  enrollment  met  two  of  the  criteria  and  the  second  and 
fourth  ranking  schools  met  all  of  them. 


CHAPTER  VI 


CONCLUSIONS  AND  IMPLICATIONS  FOR  RECRUITMENT 
OF  TEACHERS  OF  NURSING 

The  purpose  of  the  study,  to  obtain  and  examine  data  relating 
to  the  Master's  programs  in  nursing  in  the  southern  region  of  the 
United  States,  has  been  fulfilled  and  reported  in  Chapters  III  and  IV 
above.  Chapter  V displays  the  relationship  of  the  influential  charac- 
teristics of  Master's  programs  in  nursing  to  the  enrollment  of  the 
programs  in  schools  in  the  southern  region.  Interpretation  of  these 
findings  and  their  relationships  points  to  specific  conclusions, 
implications,  and  need  for  further  study. 

Conclusions 

The  conclusions  warranted  by  this  study  ares 

1.  Characteristics  of  Master's  degree  programs  in  nursing 
do  influence  potential  teachers  of  nursing  to  undertake  or  not  to 
undertake  advanced  education  to  prepare  for  teaching  nursing.  The 
study  does  not  indicate  a clear  relationship  of  all  the  influencing 
characteristics  to  the  recruitment  powers  of  the  school  offering 
Master's  degree  programs  in  nursing  but  the  potential  teachers  of 
nursing  rated  all  of  them  as  influential  to  some  extent. 

2.  Requirement  of  changing  residence  to  attend,  availability 
of  federal  traineeships,  and  NLN-accreditation  of  the  Master's  degree 
programs  are  non-manipulative  variables.  The  open-end  responses  of 
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the  potential  teachers  of  nursing  clearly  indicate  that  regardless  of 
other  influences,  one  of  these  three  variables  was  or  could  be  the 
deciding  factor  in  their  decisions  about  further  education. 

3.  The  geographic  location  of  the  school  in  relation  to  areas 
of  high  density  population  enhances  the  recruitment  powers  of  the 
Master's  degree  program  in  nursing.  The  relationship  between  location 
of  schools  in  areas  of  high  density  population  and  the  enrollment  in 
the  master's  programs  is  clear  indication  that  these  factors  constitute 
a variable  which  in  part  accounts  for  differences  in  enrollment  among 
Master's  programs  in  nursing  in  the  southern  region. 

Implications  for  Recruitment 

The  premise  that  an  increasing  supply  of  teachers  of  nursing 

✓ 

is  essential  to  the  alleviation  of  the  shortage  of  nurses  is  basic  to 
this  study.  The  findings  from  the  review  of  the  literature  and  the 
conclusions  reached  in  this  study  clearly  imply  the  need  for  action. 
Changes  in  society  itself  portend  increasing  demands  in  quantity  of 
nursing  services;  and,  extension  of  the  frontiers  of  knowledge  in 
the  health  sciences  compound  the  complexity  of  educational  preparation 
of  nursing  practitioners.  Administrators  and  faculties  of  schools  of 
nursing  have  both  a real  and  implied  imperative  to  exert  maximum  effort 
and  to  utilize  eveiy  available  resource  to  meet  the  needs  of  society 
for  nursing  services. 

The  implications  herein  are  stated  in  the  writer's  belief  that 
the  action  implied  will  to  some  extent  serve  to  increase  enrollment 
in  Master's  degree  programs  in  nursing  in  the  southern  region  and  will 
subsequently  tend  to  relieve  the  critical  shortage  of  nursing  person- 
nel. 
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1.  Of  the  16  southern  states  included  in  this  study,  only 
two  have  Master's  degree  programs  in  nursing  located  in  their  largest 
cities  and  nine  of  the  states  have  no  graduate  programs  in  nursing. 
There  is  a clear  implication  for  the  need  of  statewide  planning  to 
locate  programs  in  areas  of  high  density  population,  which  was  found 
to  be  conducive  to  recruitment  of  potential  teachers  of  nursing. 

2.  Inherent  in  the  stated  implication  above,  is  the  need  for 
an  inventory  or  census  of  potential  teachers  of  nursing  to  be  used  as 

a base  for  statewide  planning  for  educational  needs.  The  high  mobility 
of  the  nurses  in  the  sample  population  of  this  study  (see  page  29 
above)  points  up  the  cruciality  of  identifying  the  whereabouts  of  the 
potential  teachers  of  nursing  prior  to  attempting  to  plan  to  meet 
their  educational  needs. 

3.  The  need  for  continuance  and  expansion  of  the  federal 

traineeship  program  is  evident.  It  is  the  stated  purpose  of  the 
Nurse  Training  Act  of  1964  (Public  Law  88-581)  to:  "increase  the  num- 

ber of  graduate  nurses  with  preparation  as  . . . teachers  in  hospitals 
and  related  institutions,  public  health  agencies,  and  schools  of 
nursing."^  If  Master's  degree  programs  are  to  increase  enrollment, 
expansion  of  the  traineeship  program  is  essential  according  to  the 
findings  of  the  study. 

4.  An  increase  in  the  variety  and  number  of  clinical  special- 
ties offered  by  the  Master's  degree  programs  in  nursing  would  attract 
more  aspirants  to  graduate  education  in  nursing.  The  results  of  this 

%.  S.  Department  of  Health,  Education  and  Welfare,  Profes- 
sional Nurse  Traineeship  Program  (Washington,  D.  C.:  Public  Health 

Service,  1966),  p.  3. 
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study  show  that  the  recruitment  powers  of  the  Master’s  degree  programs 
in  nursing  would  be  enhanced  by  broader  offerings  in  the  clinical 
specialties;  and  the  need  implies  that  expanded  offerings  should  be 
undertaken  as  soon  as  feasible. 

5.  Provision  for  part-time  study  for  that  portion  of  Master's 
degree  programs  in  nursing  in  excess  of  one  year  would  enable  and 
encourage  more  potential  teachers  to  undertake  graduate  preparation 
for  teaching  nursing,  and  should  be  given  prompt  consideration  by  the 
administrators  and  faculties  of  schools  of  nursing. 

6.  Reputation  of  the  nursing  program,  the  institution  offer- 
ing the  program,  and  the  facilities  used  for  clinical  experience  is 
important  to  the  potential  teacher  of  nursing  when  considering  graduate 
education.  The  need  for  purposeful  attention  to  building  and  sustain- 
ing a good  reputation  is  an  urgent  task  for  faculties  and  administra- 
tors of  nursing  schools. 

7.  Each  school  should  clearly  designate  and  support  a well- 
qualified  individual  to  assume  responsibility  for  developing  an  orderly 
and  systematic  program  for  dissemination  of  information  about  the 
Master's  degree  programs  in  nursing  and  to  serve  as  a clearing  center 
for  all  requests  for  information. 

8.  There  is  a need  for  informed  advisors  who  are  accessible 
to  the  potential  teachers  of  nursing.  Administrators  of  Master's 
degree  programs  in  nursing  should  elicit  the  aid  of  the  professional 
nursing  organization,  the  American  Nurses1  Association,  to  cooperatively 
develop  a roster  of  advisors  in  each  district  for  dissemination  of 
up-to-date  information  on  a person  to  person  basis. 
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9.  Teachers  in  the  undergraduate  program  in  nursing  were 
found  to  exert  influence  on  potential  teachers  by  initiating  and  en- 
couraging the  idea  of  preparing  for  teaching  through  advanced  educa- 
tion. The  need  for  encouragement  of  this  practice  as  a deliberative 
and  purposeful  activity  is  great, and  immediate  steps  should  be  taken 
to  initiate  and  foster  a program  to  this  end. 

Need  for  Further  Study 

The  different  patterns  of  choice  in  practice  and  advanced  edu- 
cation noted  among  the  graduates  of  the  different  schools  used  in  the 
sanple  (see  page  29  , above  and  Appendix  A)  raise  the  question  of  the 
influence  of  the  undergraduate  programs  on  after-graduation  attitudes. 

Of  particular  worth  is  the  possibility  of  ascertaining  the  origin  and 
nature  of  professional  values  and  attitudes. 

Teaching  practices  in  both  graduate  and  undergraduate  programs 
were  reported  to  be  a concern  to  many  of  the  respondents, as  were 
experiences  with  repetitive  and  inflexible  curriculums  (see  Chapter 
III,  page  34  , above).  Further  study  seems  to  be  warranted  to  ascertain 
the  need  and  means  for  remedial  action. 
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APPENDIX  A 

LIST  OF  SCHOOLS  OF  NURSING  IN  THE  SOUTHERN  REGION 
WITH  BACCALAUREATE  PROGRAMS 


Schools  of  Nursing  in  the  Southern  Region  with 
Baccalaureate  Degree  Programs 


Alabama 

Tuskegee  Institute^  Tuskegee 

University  of  Alabama^ Tuscaloosa 


Arkansas 

Onachita  Baptist  University  Little  Rock 

University  of  Arkansas  Medical  Center  Little  Rock 


Delaware 

University  of  Delaware 


Newark 


Florida  - 

Barry  College 

Florida  Agricultural  and  Mechanical 
University 

Florida  State  University- 
University  of  Florida2 >3 
University  of  Miami ^ 


Miami 

Tallahassee 

Tallahassee 

Gainesville 

Miami 


Georgia 

Albany  State  College 
Emory  University^ 

Medical  College  of  Georgia 


Albany 

Atlanta 

Augusta 


Kentucky 

Berea  College 
University  of  Kentucky 
Catherine  Spalding  College 
Murray  State  College 


Berea 

Lexington 

Louisville 

Murray 


Louisiana 

University  of  Southwestern  Louisiana 
McNeese  State  College 
Northwest  Louisiana  State  College 
Northwestern  State  College 
Dillard  University 
Louisiana  State  University 


Lafayette 
Lake  Charles 
Monroe 
Natchitoches 
New  Orleans 
New  Orleans 


^"Source:  State-Approved  Schools  of  Professional  Nursing  1966 

(New  Yorks  National  League  for  Nursing,  1966),  pp.  7-95. 

2Schools  used  for  sample  population  in  the  study. 

^Also  has  Master's  degree  program  in  nursing. 
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Maryland 

University  of  Maryland2*^ 

St.  Joseph's  College 
Columbia  Union  College 

Mississippi 

University  of  Mississippi 
North  Carolina 

University  of  North  Carolina  at 
Chapel  Hill3 

University  of  North  Carolina  at 
Charlotte 
Duke  University3 

Agricultural  and  Technical  College 
of  North  Carolina 
East  Carolina  College 
Lenoir  Rhyne  College 
Winston-Salem  College 

Oklahoma 

Oklahoma  Baptist  University 
University  of  Oklahoma 

South  Carolina 

University  of  South  Carolina 


Tennessee 

Southern  Missionary  College 
East  Tennessee  State  University 
University  of  Tennessee 
Vanderbilt  University3 


Texas 


Baylor  University 
Texas  Woman's  University 
Texas  Christian  University 
University  of  Texas3 


Sacred  Heart  Dominican  College 
Prairie  View  Agricultural  and 
Mechanical  College 
Incarnate  Word  College 


Baltimore 
Ennitsburg 
Takoma  Park 


Jackson 


Chapel  Hill 

Charlotte 

Durham 

Greensboro 

Greenville 

Hickory 

Winston-Salem 


Oklahoma  City 
Oklahoma  City 


Columbia 


Collegedale 
Johnson  City 
Memphis 
Nashville 


Dallas 
Denton 
Fort  Worth 
Galveston 
Houston 

Prairie  View 
San  Antonio 


62 


Virginia 

University  of  Virginia 
Hampton  Institute 
Old  Dominion  College 
Medical  College  of  Virginia 

We st  Virginia 

West  Virginia  Wesleyan 
West  Virginia  University 


Charlottesville  ^ 
Hampton 
Norfolk 
Richmond 


Buckhannon 
Morgantown  ^ 


APPENDIX  B 


REDUCED  FACSIMILE  OF  PROGRAM  CHARAC- 
T ERISTICS  INFLUENCE  MEASURE 


Program  Oiaracloi'islics  Influence  Measure 

This  instrument  is  designed  to  measure  the  influence  that  certain  characteristics  of  master's  programs  in 
nursing  have  on  the  decisions  of  professional  nurses  to  undertake  study  for  a master’s  degree  in  teaching 
nursing.  Those  who  have  never  considered  teaching  nursing  should  complete  Part  I only.  Those  who  have 
taught  or  seriously  considered  teaching  nursing  should  complete  Parts  I,  II  and  III. 

PART  I 

Please  check  (X)  or  write  appropriate  response  to  each  question  as  it  applies  to  you  in  items  1 through  11 
below. 


1. 

male 

2 single 

3 one  or  more  dependents 

female 

married 

no  dependents 

widowed  or  divorced 

« 

4. 

a ga 

5 State  in  which  you  originally  registered 

6. 

Current  employment 

7.  Current  enrollment 

8.  Degrees  held 

College  or  University 

not  emploved 

not  enrolled 

baccalaureate 

nursing,  part-time 

nursing,  part-time 

master's,  nursing 

nursing,  full-time 

nursing,  full-time 

master's,  non-nursing 

non-nursing,  part-time 

doctorate,  nursing 

employed,  non-nursing  non-nursing,  full-time 

doctorate,  non-nursing 

9. 

Did  you  graduate  from  a 

hospital  diploma  program?  ves  ... 

no. 

10. 

Have  you  ever  taught  nursing?  ves  no. 

11. 

Have  you  ever  seriously 

considered  advanced  education  to  prepare  for  teaching  nursing? 

If  you  have  answered  “yes”  to  item  11.  please  skip  the  remainder  of  this  page  and  proceed  to  Part  II 

on  page  2. 

If  you  answered  "no"  to  item  11,  please  complete  the  statement  in  item  12  below.  Then  please  mail  the 
questionnaire  in  the  enclosed  envelope.  It  is  not  necessary  to  complete  Parts  II  and  III,  if  you  have  never 
seriously  considered  graduate  education  for  teaching  nursing. 

12.  I have  never  seriously  considered  graduate  education  for  teaching  nursing  because: 
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PART  II 

1.  If  you  answered  -yes"  to  item  1 1 on  the  preceding  page,  you  undoubtedly  fit  into  one  of  the  following 
categories,  please  check  (X)  one: 

a.  considered  teaching  nursing  but  decided  not  to  undertake  graduate  education. 

I).  considered  teaching  nursing  and  decided  to  undertake  graduate  education  in  nursing. 

c.  considered  teaching  nursing  and  decided  to  undertake  graduate  education  in  a field  other  than 

nursing. 

The  following  items  seek  to  elicit  information  on  how  characteristics  of 
master’s  programs  in  nursing  may  have  influenced  you  in  making  the  de- 
cision indicated  in  item  1 above.  “Positive  influence"  should  be  consid- 
ered encouraging  or  favorable.  "Negative  influence”  should  be  consider- 
ed discouraging  or  unfavorable.  Please  feel  free  to  interpret  or  qualify 
your  responses  by  comments.  (Additional  space  on  last  page  may  be 
used.) 

_ Check  (X)  the  appropriate  column  for  each  characteristic  listed. 

Characteristics  of  Master's  Positive  No  Negative 

Programs  in  Nursing  Influence  Influence  Influence  Comments 

2.  Location  of  School: 

a.  in  community  of  residence  

b.  within  commuting  distance 

of  residence  

c.  requires  change  of 

residence  to  attend  

d.  in  community  where  you 

desire  to  live  

3.  Institutional  Characteristics: 

a.  size  (by  enrollment)  of 

college  or  university  

b.  size  (by  enrollment)  of 

master’s  program  in  nursing  

c.  reputation  of  college  or 

university  

d.  reputation  of  nursing 
program 

e.  institution  has  baccalaureate 

program  in  nursing  

f.  institution  has  medical 

school  

g.  institution  is  affiliated 

with  a medical  center  


h.  reputation  of  facilities 
used  for  clinical  experience 


66 


Positive  No  Negative 

Influence  Influence  Inlluence 

4.  Faculty: 

u.  program  has  one  or  more 

well-known*  figures  

b.  program  has  well-known* 

expert  in  desired  specialty  

‘known  through  publications  or  professional  activities 

5.  Content  of  Program: 

a.  offers  clinical 

specialty  desired  

b.  requires  practicum  or 
clinical  experience 

c.  large  proportion  of 

course  work  is  nursing  — 

d.  small  proportion  of 

course  work  is  elective  — 

6.  Degree  Requirements: 

a.  program  is  in  excess  of 
one  calendar  year 

b.  thesis  is  required  

c.  full-time  attendance 
required  for  one  or 

more  sessions  

7.  Admission  Requirements: 

a.  high  performance  on 

entrance  tests  

b.  high  grade  point  average  

c.  nursing  experience 
required 

d.  admission  only 

once  a year  

e.  NLN  accreditation  of 

baccalaureate  program  

f.  prerequisite  course  work  

8.  Costs: 

a.  low  fees  and  tuition  

b.  availability  of  low  cost 

housing  • 

c.  availability  of  federal 

traineeships  


Characteristic*  of  Master’s 
Programs  in  Nursing 


Comments 
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Charai'tvriMics  of  M.iator'a  Positive  N'o 

I'mfrann  in  Nuramc  In fluonoo  Influence 


d.  availability  of  scholar- 
ships or  fellowships 

e.  availahility  of  work- 
assistance  programs 

*).  Availahility  of  Information: 

a.  bulletin  sent  promptly 
on  request 

b.  bulletin  provides  adequate 
information 

c.  personal  response  to 
inquiry 

d.  prompt  response  to  inquiry 

e.  encouraging  response  to 
inquiry 

10.  Accreditation  Status: 

a.  master's  program  is 

accredited  by  NLN 

11.  Other  Characteristics: 

(Please  specify) 


Comments 


PART  III 

1.  Please  state  what  factors  you  consider  to  be  most  influential  in  your  decision  to  go  or  not  to  go  into  a 
master's  program  in  teaching  nursing: 


PI, EASE  MAIL  T1IE  COMPLETED  QUESTIONNAIRE  IN  TIIE  ENCLOSED  ENVELOPE 
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